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Article I. Scope 
This document outlines the operating Policies and Procedures of Rocky Hill Little 
League, under the rules of Little League Baseball and as specified in Article XIII of the 
Constitution.  No provision of this document shall supersede the rules of Little League 
Baseball or the Rocky Hill Little League Constitution. 
 

Article II. Manager Selection 
This document outlines the procedure for manager (“head coach”) selection for Rocky 
Hill Little League Baseball and Softball. 
 
For purposes of this entire document, head coach is defined as manager; coaches, 
assistants are defined as official assistant coach. 
 
Little League, Inc. prohibits “tenure”.  All positions in the league, including coaches and 
managers, are selected annually. 
 
Rocky Hill Little League strongly encourages participation in managing and coaching in 
the league.  We want the process to be open and accessible.  The procedure developed 
here strives to strike a balance between our desire for fairness and accessibility with the 
practicalities of running the league.  Note that in most years, especially in Tee ball, Farm 
and Minor leagues, we have greater need than applicants – please consider volunteering. 

(a) Overview: 

The process consists of the following steps: 
1. Solicitation of applicants 
2. Background checks for compliance with Little League Child Protection Program. 
3. Interviews (optional) 
4. Preparing of Ballot 
5. Completion of Player Evaluations (Tryouts) 
6. Board vote 
7. Notification of applicants. 

(b) Manager Nominating Committee 

The Manager Nominating Committee shall be convened as described in the Constitution.  
The Committee will be responsible for establishing a schedule, soliciting applicants, 
reviewing applications, coordinating background checks, preparing material for review 
by the Board of Directors, preparing ballots and coordinating the voting process, and 
notifying the applicants of results. 
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(c) Solicitation of Applicants 

The Committee will make every effort to solicit and attract candidates.  This will include, 
at least, notification via player registration, public postings, and the RHLL web site.  The 
Player Agent will work forward all responses received from the registration process 
indicating interest in a manager (head coach) position. 
 
The Committee will develop an application(s) for those interested in managing (head 
coaching) and coaching, which must be filled out by any interested candidate.  The 
application should be created with an eye to balancing the need for pertinent information 
and an effort to recruit, not intimidate, potential candidates (particularly for the younger 
age groups).  The Committee should consider ways to accommodate special requests. 

(d) Background Check 

All applicants must undergo the background check required by Little League, Inc, as part 
of the Child Protection Program.  Little League requires that “An individual who has 
been convicted or plead guilty to charges involving or against a minor, no matter when 
the offense occurred, must not be permitted to work with children.”  To learn more about 
this, see the Little League, Inc. web site 
( http://www.littleleague.org/childprotect/index.htm ). 

(e) Interviews (optional) 

At the Committee’s discretion to clarify information, a special meeting may be called to 
interview managerial candidates. Fairness to all candidates will be a priority.   This 
meeting will be open to any and all interested Directors. 

(f) Preparing the Ballot 

The Committee will assemble the lists of candidates.  Where appropriate, the Committee 
shall assemble pertinent feedback received via official league activities, e.g., parent 
surveys, Incident Committee Reports, Umpires Reports, etc.  The Committee shall not 
reject any applications, except for either of the following two reasons: (1) failure to 
successfully pass the background check, or (2) a previous Little League ruling which 
excludes the candidate (e.g., “banned from participating for a year”). The President shall 
review and approve the list of candidates assembled by the nominating committee. 
 
The Committee will prepare a paper ballot to be used for confidential voting at the Board 
of Directors meeting. 
 
At its discretion the Committee may provide recommendations for or against any or all 
applicants.  Note that any recommendations must be made by the Committee as a whole, 
not individually by Committee members. 

http://www.littleleague.org/childprotect/index.htm
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(g) Completion of Player Evaluation (Tryouts) 

The player evaluation must be completed before manager selection.  This avoids the 
evaluation being influenced by the manager’s selection, and other issues in the draft. (For 
example, a manager candidate’s son/daughter may not make the major league player 
pool.) 

(h) Board of Directors Vote 

The Board of Directors will elect all managers of baseball and softball, as provided by 
Little League Rules.  This may be done at a regular meeting or a special meeting called 
for that purpose. 
 
The Manager Committee shall present the list of candidates to the Board, along with the 
applications, the pertinent feedback that was assembled, special requests, and any 
recommendations the Committee makes.  After discussion, the Board will vote by 
confidential paper ballot.  The top vote getters will be the managers. In the event of a tie 
which results in not establishing the proper number of coaches (e.g., the 7th and 8th 
candidates tied with 7 positions available) there will be a run off between those tied 
candidates.   
 
The newly elected managers shall be assigned to teams in the following order based on 
their role from the previous year: 

1. Manager returning to previous team with child already on team. 
2.   Managers return to previous team. 
3.   Previous coaches (assistant) shall be assigned to previous team if available.   
4.   Parent/guardian has child on previous team. 
5.   Every other selected manager will be assigned a team by the board. 
 

Should any of the above create a child being pulled off a team to play for that Manager 
(Head Coach), the team losing the player will automatically draft a pick from the same 
round as when the child was originally drafted.  

(i) Notification of Applicants 

The Manager Committee shall notify all candidates immediately as to whether or not they 
have been elected.  This should be done as soon as possible, for example, by posting on 
the RHLL web site. 

(j) Coaches (“Assistant Coaches”) 

Little League rules mandate that there should only be two official coaches.  

Coaches (“Assistant Coaches”) shall be selected by the managers AFTER team rosters 
are finalized.  They are subject to the approval of the Board of Directors.  The one 
exception to this can be found in Article III Section C under draft options. 
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Article III Player Selection 

(a) Overview 

Player selection has different issues associated with the different age groups (divisions).  
The majority of this procedure addresses the more contentious issues at the Minor and 
Major divisions. 
 
Little League and the Constitution stipulate that the Player Agents have significant 
responsibility in this area. 

(b) Tee-Ball, Farm, and Girls Minor Divisions 

The Player Agents shall assign players to Tee-Ball and Farm League teams.  The 
Baseball and Softball Directors and Division Directors shall work with the Player Agents 
in this regard.  Given the non-competitive nature of these divisions, every effort should 
be made to accommodate all player/parent requests. 

(c) Major and Minor Divisions – Tryouts and Draft 

The Player Agents are responsible for conducting the player evaluations (tryouts) and the 
draft. 
 
The Player Agents are ultimately responsible for resolving player placement issues.  
These rules can’t cover every situation.  The Player Agents must make impartial 
judgments in those situations, always placing the needs of the player first. 
 
Little League has additional rules, covered in Little League Softball/Baseball Handbook 
to which Player Agents and managers must adhere.  For example, no team is allowed to 
have more than 8 players of one age (Little League age). 
 
All Major Division players are automatically re-assigned to their previous teams. 

(1) Tryouts 

The Player Agent organizes and conducts tryouts.  The tryout shall include evaluating 
batting, pitching, fielding, catching and throwing.  The tryout shall result in a numerical 
rating for each player.  
All interested players must show up at tryouts to be considered eligible for the draft. 

· Extenuating circumstances will be considered by the board.  In these situations, 
the Player Agent shall use all possible sources of information to provide an 
evaluation rating. 
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(2) Draft Options 
An option is an agreement between a manager and the Player Agent regarding a special 
situation, and shall only include the situations outlined here: 

· Sibling rule: If a player is eligible for the draft and has a sibling on a team, that 
player shall be drafted to the sibling’s team.  Draft positions shall be determined 
by the player tryout ranking and selected in the appropriate round.  If a parent 
chooses to, they may request in writing, that their son/daughter be available to be 
drafted by any other team.  

· Sons/daughters of managers:  Managers may select their son/daughter in the 
appropriate draft round.    

· Sons/daughters of official assistant coaches:  If a returning coach has served as an 
official assistant coach for the past two consecutive years on the same major 
league team and has another child eligible for major league, he/she may remain 
with that team. The draft of that child will occur in the appropriate round as stated 
above in the sibling rule.   

· Boy’s Minor League:  Each manager will be allowed one assistant coach prior to 
the draft.  That assistant coach’s child will follow the same draft rules as if he 
were a manager’s son. 

(3) Draft 
Prior to the draft: 

· The number of players needed to fill the rosters must be known. 
· Managers must be selected. 
· The Player Agent must provide the list of eligible players rated according to the 

tryout ratings.  Also, all optioned players (e.g., sibling rule) must be identified. 
· The Major League player pool must be identified.  The size of the pool is 

determined by the number of openings plus 10% of this number  rounded up.  .  
For example, if there are 33 openings in the Major League:, 

                 - 33  * 10% = 3.3 
  - 3.3 rounds up to 4.0 
  - pool size = 33 + 4 = 37 players 
· The top rated players must be drafted.  The number of players that must be drafted 

is equal to 90% of the open major league positions (rounded up).  To continue our 
example: 

o 90% * 33 = 29. 7 
o 29.7 rounds up to 30 
o player #30 must be drafted 
 

· All 12 year olds must be drafted. 
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Article III. Tournament Manager (“All Star”) Selection 
The “Manager Selection Procedure”, Article II, shall be used for Tournament Manager 
Selection.  According to Little League Rules, only managers and official coaches from 
the Major League (for 11, 11/12 tournament teams) and Major and Minor League (for 
9/10 tournament teams) are eligible for All Star Manager Selection by the board.  
 
 

Article IV. Tournament Player (“All Star”) Selection 
The All Star teams will be selected by a combination of player vote  as well as manager 
and official assistant coaches vote.  Weighted consideration from either side will be no 
less than forty percent.  The weighted formula as well as the preparing of the ballot will 
be presented by the All-Star Selection Committee to the Board of Directors for approval.  
The approved selection process will then be followed explicitly and facilitated by the All-
Star Selection Committee.  The All-Star Selection Committee will consist of  Player 
Development Coordinator, Player Agent, Baseball Director, Major League Director and 
board members as deemed necessary.    
 

Article V. League Operating Rules 
League Playing rules can be amended /revised prior to Opening Day each year by the 
League Directors.   
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Appendix I. Drafts and Tryouts- Questions and Answers 
This section is designed to clarify situations that sometimes arise. 
 
 1. (Q) I have been selected as a major league manager.  Can I bring an assistant coach to 
the draft? 

 
(A)The technical answer is “no”, because no coaches (“assistant coach”) can be 
selected until after the team rosters are completed.  However, you can bring an 
“eligible assistant” – any adult who does not have a child in the draft, or who has a 
child in the draft but that child is already optioned to a team (for example, by virtue of 
the sibling rule).  That assistant may or may not eventually be selected to coach on 
the team. 
 

2.  (Q) I’m a parent of two children, one of whom is already on a major/minor team.  Can                                      
I request that they be separated? 
     (A) Yes, put it in writing prior to the draft and submit to player agent. 
 
3.  (Q) I’m a manager, and a sibling of one of my current players is eligible in the draft.             
Do I have to take that player? 
      (A) Yes, unless parent requests otherwise. 
 
4.  (Q) I’m a parent, I was unhappy with the coach we had last year, and we will be on the 
same team again this year.  Can I get my son/daughter into the draft so he/she may be 
moved to another team? 
     (A) No  (Extreme cases submitted in writing to the board will be addressed.  All 
corrective measures will be exhausted before a player is allowed to reenter the draft.) 
 
5.  (Q) (Parent or Manager) Can I get my child/player traded to another team? 
      (A) No 
 
6.  (Q) I’m a parent whose child has just started in the majors.  It isn’t working out for us.    
Can I return my child to a minor league team? 
     (A) Yes.  It may not be the team he/she was on previously.  The Player Agent shall 
assign a child from the minors to the majors (based on tryout ratings) and your child shall 
be assigned to the minor league team from which the replacement came (a “swap”). 
 
7.  (Q) My child was on a major/minor league team last year.  I have been selected to 
manage a different major/minor league team.  Can I bring my child along with me? 
      (A)Yes, as described under Manager Selection – Article II Section h  
 
8.  (Q) My child missed or was unable to participate (injury) in the tryouts.  What can I 
do? 
     (A) See Tryouts – Article III Section c  
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9.  (Q) If I am a board member and want to be considered for a manager position, do I get 
to vote during the manager selection vote? 
     (A)  Yes 

Appendix II. Annual Meeting Checklist 

Appendix III. First Board Meeting Checklist 

Appendix IV. Manager Selection Sample Application 

Appendix V. Manager Selection Sample Ballot 

Appendix VI. Player Selection Checklist 
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